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Arizona Chapter Associated General Contractors 
1825 West Adams St. Phoenix, l i z o n a  85007 (602) 252-3926 Fax (602) 252-5870 

November 4,2010 

Arizona Corporation Commission 
Commissioners Wing 
1200 West Washington 
Phoenix, AZ 85007-2296 

Dear Commissioners: 

The Arizona Chapter Associated General Contractors (AGC) would like express our concern with language included in 
the recently approved Certificate of Environmental Compatibility (CEC) for the Hualapai Valley Solar Project (HVS). 

The language, specifically known as paragraph 28 in the CEC reads as follows: 
“28. Within ninety (90) days of the Commission decision granting this Certflcate, the Applicant shalI make good faith 
elforts to commence discussions with the Arizona Building Trades Council on a model construction agreement to 
encourage the utilization of qualijied local or Arizona union or non-union construction workers for the construction of the 
Project. ” 

The language requires H V S  to “negotiate” with the Arizona Building Trades Council. This move essentially mandated 
H V S  “sit-down” with union lawyers to hammer out a government mandated project labor agreement by including it in the 
project’s CEC. 

It is inappropriate to insert any type of language regarding labor issues into the CEC -- it is neither germane, nor 
applicable. Even so, as outlined in Paragraph 28, labor discussions were not required to begin until “within ninety (90) 
days of the Commission decision granting this Certificate,” the CEC was under a conditional stay, thus making the 
Arizona Building Trade Council request to intervene premature. 

At the hearing, union attorneys argued that HVS did not meet with them in good faith even though the commission had 
not formally lifted the conditional stay granting the CEC. This did not stop the union attorneys from haranguing the 
applicant in front of the commission and general public saying HVS was being disingenuous in their meetings with the 
union reps. 

AGC has, and will continue, to strongly oppose government mandated project labor agreements. Such project labor 
agreements typically restrict the majority of employment to those workers whom unions are willing to refer to the project. 
This leads to a negative impact on small companies, nonunion companies, and disadvantaged businesses as they are 


